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RSCH Pharmacy Ltd

PharmCo
Career Progression Map

We are ‘PharmCo’, the wholly owned subsidiary outpatient pharmacy of the Royal Surrey County Hospital.
We run two dispensaries at the hospital, and one non-dispensing hub for patients to collect their medicines and get advice.

Clinically we cover a diverse range of hospital-based specialities, particularly oncology, paediatrics, emergency medicine,
rheumatology, gastroenterology and ophthalmology, as well as serving the UK’s fourth largest cancer centre.
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We commit to supporting all our people to develop into the best that they can be.
This does not always mean progression; it includes individuals who want to develop mastery in one particular role.
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External and internal skills, management and leadership training tailored to the individual’s development needs
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We commit to supporting all our people to develop into the best that they can be.
This does not always mean progression; it includes individuals who want to develop mastery in one patrticular role.
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